


The additional ‘Getting Started’ Modules (module 1 and 3 or 4) will be conducted by the GSL or ADC
alongside the creation of the personal learning plan. This plan will probably only cover the next twelve
months as the needs of the leader may change. A meeting with the District Appointments Sub-committee
will also take place during this time and when all the ‘Getting Started’ modules have been completed and
notified to the sub-committee the Form AA will be sent to HQ for the issue of a full warrant.

A receipt will be issued by the Training Administrator for the fees enclosed. There will also be an
acknowledgement of the courses booked (if appropriate). Joining instructions for the course will be sent out
2 or 3 weeks in advance of the course. Please remember the commitment of the county training team to
provide the training even if the numbers are low. In other words,

If you apply for a course – the course will run!

It is important that the LTM is made aware of your training needs in order for the training diary to be created
to meet the needs of the leaders. We do not want to waste time in planning for a course when there is no
requirement from the leaders. See Back Page for Training Diary (rest of 2005)

Get Together

Following the recent successful course run by Mencap and funded by the Blue Peter Appeal when 14 leaders
attended a two evening course on the recognition of diversity and how to cope in the meeting night, it has
be mooted that we should repeat the course. It has also been identified as an element of good practice by
Gilwell and is likely to be run out across the country. If you would like to be involved in a repeat presentation
of the course please contact your LTM with your details and when there are sufficient leaders to warrant
setting up the sessions details will be sent out.

Warrant Reviews

Again I feel I must remind leaders who do not hold a woodbadge that all future
reviews of warrants must be accompanied by the holding of a woodbadge. If you or
any leader in your group has not completed your training up to the award of a
woodbadge then you will need to contact your LTM to arrange for a TA to be allocated
who will then determine what training, if any, will be required. This is in addition to the
need to hold an appropriate 1st Aid qualification (minimum of First Response) and if
you are a GSL the completion and validation of Module 25 Assessing Learning.
Warrants cannot be reviewed successfully without these minimum requirements.

So far this year we have successfully run a series of
courses including Module 16 for Cub and Beaver
Leaders with 6 leaders, Modules 5-9 with 10 leaders
and Module 19 with 6 leaders. We have planned
modules 11 – 18 in June with at least 10 leaders,
Modules 20 – 26 in July with just two leaders and
Module 16 for Scout and Explorer leaders in July and
September with potentially 10 leaders. If this bulletin
reaches you in sufficient time for the forthcoming
courses please contact your LTM and Nigel Stapleton to
book onto the course if it is part of your personal
learning plan – or you feel it appropriate to update
your skills.
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Child Protection Training

By now all should have seen the recent letter sent out by Val Morris the Child Protection Co-ordinator for
the County, asking leaders to contact her to arrange information and training sessions on this vitally
important issue. The County Executive has agreed that all leaders will have to attend this briefing as we do
not have any records of the last briefing that took place over 5 years ago.  It would seem relevant that we
all have our knowledge updated anyway, so get in touch with Val to organise your training.  Val will come
to you and meet with your group, or District, but will only come with an invitation from you.

On this last point, training courses are not just for new
leaders but for all leaders. No matter how long you
have held a woodbadge there is always the possibility
that you could update or confirm your knowledge. This
is especially pertinent when considering Nights Away
and Administration, but also when considering the
widening of the Associations remits to make Scouting
available for all in this diverse community in which we
live.  Perhaps you would like to brush up on your
leadership skills or your practical scouting skills. If this
is so then please take time to look at the training
modules that can be provided and request presentation
of those that are relevant.

Mike Pitham
County Training Manager
May 2005
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Section Leaders
June 18th and 19th

Residential Weekend  (17 hrs) – Course Director Cyril Robinson

Saturday 9.00 Welcome and coffee
9.30 Balanced Programme Module 12 CR
11.00 Coffee
11.15 Balanced Programme (cont.)
13.00 Lunch
13.30 Practical Skills Module 18 RB
15.30 Afternoon tea
16.00 Growing the Movement Module 13 SN
19.30 Dinner
20.00 Administration Module 11 MP
22.00 Supper and social

Sunday 8.00 Breakfast
9.00 Young People Today Module 14 t.b.a.
11.30 Coffee
12.00 Challenging Behaviour Module 15 t.b.a.
13.30 Lunch
14.00 Outdoor Activities Module 17 DH
16.00 Certificates and Close

Managing and Supporting Adults
July 1st – 3rd

Residential Weekend  (20 hrs) – Course Director Mike Pitham

Friday 19.30 Welcome and coffee
20.00 Safety for Managers Module 23 DH
22.00 Supper and social

Saturday 8.00 Breakfast
9.00 Growing the Movement Module 21 T.B.A.
10.30 Coffee
10.45 Growing the Movement (cont.)
12.30 Lunch
13.00 Growing the Movement (cont.)
16.00 Afternoon Tea
16.30 Supporting Adults Module 26 MW
19.00 Dinner
20.00 Administration Module 20 MP
22.00 Supper and social

Sunday 8.00 Breakfast
9.00 Managing Adults Module 24 MP
11.00 Coffee
11.15 Managing Adults (cont.)
13.30 Lunch
14.00 Section Support Module 22 T.B.A.
16.30 Certificates and close

International Scouting Module 19 Presenter(s) IC & RA
Oct 18th

Nights Away Module 16 Course Director CR
Scout/Explorer Scout 13th July, 16th, 17th and 18th Sept

Assessing Learning Module 25 Course Director JG
8th Oct
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www.coventryscouts.org.uk/Adulttraining.htm 

Please send the Registration Form to the County Training Administrator 
County Training Administrator: Nigel Stapleton 

Send to: 137 Green Lane South Coventry CV3 6EB Contact: t 024 7641 0183 e nigel.stapleton1@btinternet.com 

 

 
Adult Training Registration Form 
 
Personal Information: 
 

Your Name  
  
Address and Post Code  
  
  
  
Email Address if appropriate  
  
Contact Telephone No.  

 
Scouting and Registration Information: 
 

Group  
  
Position  
  
Name of Training Adviser  
  
District  
  
County Name  
if not City of Coventry Scout County  

 
 No.  Module Title and Proposed date for training 
 
Module 

   

Or alternatively tick appropriate boxes on Module Summary on the reverse of this Booking Form 
 
CHOICE PRICE  

Registration £20.00  

New Leaders, After Completion of Getting Started and Other Adults on New Appointment   

Module 16 Nights Away ONLY £20.00 + Food  

Core Modules – All New Appointments (Modules 5 – 9) No Fee  

Section Leaders / Assistant Leaders (Modules 11 – 19) £45.00 + Food  

Managers (Modules 20 – 26) No Fee  

Supplementary Modules (Modules 27 – 36) – please specify module(s) above £5.00 each  

Individual Modules – please specify module(s) above £5.00 each  

for leaders who already hold Wood Badge, for current appointment only   

Out of County Appointments – please contact County Training Administrator for Fees   

 
 
Approved by Local Training Manager    

 Print Name  Signature 

 
I enclose cheque  cash   £ 

 All cheques made payable to City of Coventry Scout County 

Date 



 
Adult Training Module Summary 
 
 
 
 
Compulsory Modules – Getting Started (To be completed BEFORE a Full Warrant is issued) 
 
  01. Essential Information (Must be completed by every adult including non-uniformed appointments) 
  02. Personal Learning Plan 
  03. Tools for the Job (Section Leader, Assistant Section Leader and Section Assistant) 
  04. Tools for the Job (All Managers) 
 
 
(Registration Fee Required before commencing these modules) 
 
Core Modules – All Appointments (To be completed AFTER a Full Warrant is issued) – Section Assistants – (Optional)  
 
  05. Fundamental Values of Scouting 
  06. The Changes in Scouting 
  07. Valuing Diversity 
  08. Skills of Leadership 
  09. Working with Adults 
  10. First Aid 
 
Section Leaders & Assistant Leaders 
 
  11. Administration (Sectional) 
  12. Providing a Balanced Programme 
  13. Growing the Movement (Sectional) 
  14. Young People Today 
  15. Challenging Behaviour 
  16. Nights Away (Note – A Night Away Adviser is required to complete further modules) 
  17. Activities Outdoors 
  18. Practical Skills 
  19. International 
 
Note – Sectional Wood Badge requires completion of 18 Modules 
 
Managers – Eg. – GSLs, ADCs, DCs, DESCs, LTMs, ACCs, CSNC, CTM & CC 
 
  20. Administration (Managers) 
  21. Growing the Movement (Managers) 
  22. Section Support 
  23. Safety for Managers 
  24. Managing Adults 
  25. Assessing Learning – there are 3 types (a. Training Advisers, b. Managers, c. Nights Away Advisers) 
  26. Supporting Adults 
 
Note – Manager’s Wood Badge requires completion of a minimum of 16 Modules 
 
Supplementary – (Additional Modules to be completed appropriate to the Appointment) 
 
  27. Instructing Practical Skills 
  28. Facilitating 
  29. Presenting 
  30. Supporting Local Learning 
  31. Planning a Learning Experience 
  32. Delivering a Learning Experience 
  33. Planning a Learning Provision 
  34. Managing a Learning Provision 
  35. Internal Moderation 
  36. Special Needs 
 
 
 
For more information about the Adult Training Scheme go to www.coventryscouts.org.uk/Adulttraining.htm where you 
will find relevant information. 


